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Education to Employment Programme, which 
focuses on engaging students to be the next 
generation of construction. The target is to bring 
1,500 new entrants into the sector from these 
sources by 2020. 
	 “At the heart of the third strand is Sector 
Engagement with a focus on getting a fully carded 
workforce by 2020 by liaising with employers, 
students and the industry. The target here is for 
31,000 candidates to have been registered for any 
CSCS card that is relevant to the fit-out sector.”
	 The news came just a month after CITB confirmed 
that it was withdrawing from direct training. 

FIND OUT MORE
Turn to page 16 to find out how to get involved

The UK construction industry’s financial crisis – 
with some large contractors in severe financial 
distress – has prompted a Conservative MP to act. 
Peter Aldous, MP for Waveney, has laid a Private 
Members’ Bill to protect the billions of pounds of 
cash retentions withheld from construction SMEs. 
The Bill’s first reading will be on 9 January 2018.
	 Cash retentions are ostensibly withheld as 
security in case a firm fails to return to rectify non-
compliant work. But research commissioned by 
the Department for Business, Energy & Industrial 
Strategy (BEIS) has revealed that the monies are 
primarily withheld to bolster the working capital 
of the party withholding them. The practice can 
lead to widespread abuse with the monies being 
withheld for three and more years.
	 The research revealed that over a three-
year period, £7.8bn worth of retentions was 
outstanding. Mr Aldous, raising concern about 
the impact on SMEs, said: “I have been aware 
of retentions as an issue for a while, and 
with construction being a tough industry and 
uncertainty surrounding many aspects of the 
economy, small businesses need as much support 
as possible.”
	 Professor Rudi Klein, the CEO of the Specialist 
Engineering Contractors’ Group, said the Bill 
had cross-party support, commenting: “I’m very 
grateful to Peter Aldous for initiating this. All that is 
required is mutuality of security. If cash retentions 
are required as a form of security, there must also 
be security for the cash as exists in many other 
countries around the world.”

FIND OUT MORE
www.specfinish.co.uk

FIS has secured £1.5 million of CITB funding to 
support plans to bring 1,500 new entrants into the 
finishes and interiors sector by 2020. FIS has also 
committed to registering 31,000 new CSCS skills cards 
in trades servicing the finishes and interiors sector. 
	 Helen Yeulet, FIS skills delivery director, revealed 
the plans at a special conference in Birmingham last 
month. Delegates heard that the FIS Fit-Out Futures 
programme will drive a sector-wide campaign to 
tackle the skills shortages, a lack of new entrants 
and difficulty in accessing quality training. 
	 Ms Yeulet explained: “The Fit-Out Futures 
programme is built around three core strands. 
Firstly, BuildBack, which will target unemployed 
people to get them trained in drylining and in 
employment. Secondly, there is the Further 

November data from IHS Markit/CIPS showed a 
moderate rebound in UK construction output, with 
business activity rising at the strongest rate since 
June. New orders and employment numbers also 
increased to the greatest extent in five months.
	 However, the improvement in construction 
growth was largely confined to residential work. 
The latest survey revealed sustained reductions in 
commercial building and civil engineering, with the 
latter now experiencing its longest period of decline 
since the first half of 2013.
	 Adjusted for seasonal influences, the IHS Markit/
CIPS UK Construction Purchasing Managers’ Index 
(PMI) picked up from 50.8 in October to 53.1 in 
November, to remain above the 50.0 no-change 
value for the second month running.
	 Tim Moore, associate director at IHS Markit and 
author of the IHS Markit/CIPS Construction PMI, 
said: “UK construction companies experienced 
a solid yet uneven improvement in business 
conditions during November. Once again,  
resilient house building growth helped to offset 
lower volumes of commercial work and civil 
engineering activity. 
	 “Business optimism across the construction 
sector remained relatively subdued, but picked up 
from the near five-year low seen in October. This 
represented the first improvement in confidence for 
three months, which construction firms attributed 
to increased sales enquiries and hopes that risk 
aversion among clients will recede over the course 
of next year.”

FIND OUT MORE
www.specfinish.co.uk
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Yagoub Mohamed from City of Liverpool College won 
the coveted Student of the Year award at the 2017 
Plaisterers’ Training Awards in November. The award was 
revealed alongside others that recognise achievement in 
training the skilled craftspeople of the future.
	 A demonstration of genuine talent and consistent 
hard work led Yagoub, who had to leave Sudan in 2010 
with his family to escape civil war, to compete in the 
Birmingham heat of SkillBuild 2017. His tutor described 
him as being “inspirational to other learners and also 
the staff” and said his “work ethic and tireless optimism, 
regardless of the hardship he has endured and 
witnessed, is worthy of the highest praise”. Runner-up 
in the Student of the Year category was Joel Broughton, 
from Leeds College of Building, with third finalist place 
going to Tania Riccio of Hopwood Hall College.
	 In the Special Awards category, the Formula Snelling 
Cup, for Fibrous and Heritage competence, was awarded 
to South Lanarkshire College. The British Gypsum 
Trophy, established to promote the training of dryliners 
of all ages to become fully qualified and fully skilled, was 
won by Derbyshire-based training provider Construction 
Skills People.

FIND OUT MORE  www.plaistererslivery.co.uk

www.thefis.org
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Portview Fit-Out has marked the completion of Liberty London’s year-long renovation 
with the opening of the store’s new bar and restaurant, Arthur’s, which encompasses 
decadence and sophistication in equal measure.
	 Designed by architecture consultancy Nick Leith-Smith and project managed by  
Portview, the interior features a sculptural copper installation at the entrance;  
semi-circular banquette seating; dazzling warm brass and copper details; and plush  
upholstered velvet in alternating shades of midnight blue, teal green and dusty pink.
	 Simon Campbell, Portview’s managing director, said: “We’re absolutely thrilled to be  
involved in this ambitious renovation and are proud to deliver a beautiful new restaurant 
that perfectly represents everything Liberty stands for – craftmanship, elegance and artistry.”

FIND OUT MORE  www.portview.co.uk

Plaisterers’ Training Awards 
winners revealed

Portview showcases appetite for excellence at Liberty Restaurant

 
 

Seamless
Acoustical
Plaster
Solutions

New from CMS Danskin Acoustics is the Fade® 
acoustical plaster system that absorbs unwanted 
noise in a wide range of environments. 

As an acoustic solution applied to walls and ceilings,  
its highly absorbent qualities allow for optimum acoustic 
control in large commercial spaces. A flexible and 
discrete alternative to traditional acoustic solutions.

This advert is a general guide and specific technical advice is recommended before proceeding with any transaction. Full technical information available from your local office. 

Contact our technical/sales team on 

Tel Scotland: 01698 356000
Tel Central & Southern: 01925 577711

Email: info@cmsdanskin.co.uk
www.cmsdanskin.co.uk

• Up to class ‘A’ acoustic absorption performance

• Available in a choice of finishes – Albus Plus & Albus

• Quick to install, one mantle system

• Easy to repair, clean and maintain

• Exclusive to CMS Danskin Acoustics in the UK
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Compliance

	

Winter is always a challenging season for 
specialist contractors. Days are short and 
weather slows sites down, but even though a 
cold hard economic climate has been forecast 
for some time, there is a new year ahead of 
us and many members continue to report full 
order books into 2018.
	 There is little that individual companies 
can do about the economy’s impact upon the 
market. As they say in football, all you can 
do is play the team in front of you. We can 
read the forecasts, ensure we are aligned to 
growth areas and continue to run efficient 
productive businesses, but can do little to 
influence the market.
	 There are, however, problems we can 
foresee and can influence, and it is these 
that we should be focusing our attention on. 
The basic philosophy of FIS is to listen to our 
members, identify issues and see if we can find 
a solution, rather than wait for someone to 
find a solution we don’t like. Practically, it is far 
more difficult to change something once it is in 
place than it is to get ahead of the problem.
	 The skills gap is a good example of FIS 
working with the sector and CITB to find a 
solution. We face a massive skills gap caused by 
an ageing workforce and a lack of new entrants 
from the UK. Brexit will restrict the flow of new 
entrants from the EU; by how much, we do not 
know. If there were to be no impact from Brexit 
on our labour supply, however, there is another 
very good reason why we need to tackle the 
skills gap, and that is Grenfell.
	 We are already seeing clients asking for 
greater evidence of compliance, essentially 
saying “Prove to me that you have met the 
specification.” Many contractors are struggling 
to do this, either because they do not have 
adequate records of the installation or because 
the routes to compliance are not clear.
	 We can either leave somebody else to 
resolve this issue or offer some leadership as 
the representatives of the sector. If we leave 
it to others, they will not understand the 
complexities of the sector and come up with a 
process that suits their needs at the expense of 

ours. Alternatively, we can develop a process 
that demonstrates routes to compliance to 
meet their needs and is workable without a 
massive increase in the administrative burden 
and cost. 
	 FIS has already started the process by 
bringing together manufacturers, designers, 
specifiers, clients, main contractors and 
contractors to establish what a compliant 
system would look like. The process will need 
to take advantage of digital technology, be 
simple to use on-site and software agnostic to 
allow members to use whatever software they 
already deploy.
	 The review of compliance will need to look 
at many facets of the construction process, 
such as testing of products and systems and 
how these are reported, through to how we 
prove our workers are competent to install 
these systems. 
	 Proving the installation is compliant should 
be the responsibility of the installer but that 
requires clear standards to install against. We 
will see a return of the Clerk of Works and 
that is welcome but any process we develop 
to prove compliance should be to aid them, 
not leave responsibility at their door. Not least 
because we already have a skills shortage; 
where are all these multi-skilled experienced 
Clerks coming from in the near term?
	 This is scary stuff. The age of “that will 
probably work” has passed; we will be in  
the “prove it or replace it” era. Good 
companies should thrive in the new era.  
It will level the playing field and allow those 
who invest in good QA and skills to flourish. 
Those who cut corners and leave training to 
others will struggle to meet this enhanced 
quality threshold.
	 Winter may be upon us but members 
should be better insulated from the change in 
climate than the chancers of this world. I wish 
you all a prosperous New Year.

DAVID FRISE 
FIS chief executive
www.thefis.org

Editor’s column

New year… new hope
Problems create challenges, and as FIS  
continues to step up to the plate to play 
its part in tackling the skills shortage (turn 
to page 16), it is now down to specialist 
contractors in the sector to play their part in 
developing a workforce that can deliver for 
the country. 
	 The supply chain needs to do more to 
train young people, to bring skilled trades 
into the industry, rather than leaving it to the 
big businesses to fund it. For their businesses 
to be sustainable, the supply chain needs to 
be able to provide a skilled workforce, both 
technically and in terms of quality, and with 
the right attitude.
	 Clients often look to their supply chain for 
advice (see page 12) and with their extensive 
experience, the sector has a powerful role 
to play in raising standards of performance. 
The government’s Industrial Strategy has 
recognised the role that our industry plays in 
the country’s economy. 
	 There are also issues of complying with 
standards to ensure that design quality is 
delivered. As the new FIS technical director, 
Joe Cilia, identifies how standards in the  
finishes and interiors sector are a critical 
component (see page 10). A review of building 
regulations and concerns following the tragic 
incident in West London last year means  
specialist contractors are now even more  
under pressure to demonstrate performance. 
	 But wait a minute… specialist contractors 
are at the end of a complex supply chain. It is, 
therefore, absolutely vital that owners, occupiers, 
designers and main contractors deliver the 
correct information, of the right quality, at the 
right time. And they must be prepared to pay 
for agreed work – on time. All too often poor 
payment is the catalyst for a crisis. 
	 So long as we don’t experience another 
snap General Election, a Private Members’ 
Bill to protect the billions of pounds of cash 
retentions withheld from construction SMEs 
will have its first reading this month. Over the 
past three years, £700m worth of retention 
payments to small businesses was lost due 
to the insolvency of a client. SMEs are the 
backbone of the UK economy, which is why 
they need support and protection. 
	 While innovation and technology have a part 
to play, history has shown that simply getting 
it right first time can make a huge difference. 
Resources with the necessary skills and  
information are the key; let’s hope that in this 
new year the industry, up and down the supply 
chain, takes responsibility to deliver them.
  



VIEWPOINT
www.thefis.org
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Britain is to build more homes, but will they be better quality homes?  
Philip Hammond underlined the government’s approach to solving the 
housing crisis in the recent budget, setting aside £44 billion of capital 
funding, loans and guarantees to support the target of building 300,000 
homes per year. Additional support was pledged for SME house builders 
to help deliver the homes Britain so badly needs. Sarah White, residential 
sector manager at British Gypsum, provides some thoughts.

Quantity versus quality

It’s a positive step. However, it 
was only a year ago that Mark 
Farmer forecast that maintaining 
an annual output of 200,000 
houses a year would be “physically 
impossible” if we fail to tackle 
the skills crisis set to cripple 
the construction industry. The 
construction skills funding pledge 
was encouraging, but this isn’t a 
quick fix; we’ll need consistent 
and sustained funding to develop 

the skilled workforce we need 
to achieve this ambitious target. 
News that apprenticeships are 
down 59 per cent since the 
apprenticeship levy was imposed 
is another blow, for an industry 
desperately needing to attract 
new entrants. 
	 With all eyes on housing, there 
will also be added pressure to 
speed up construction to deliver 
the homes Britain needs. All of 

this adds up to a real risk that 
quality will be squeezed from both 
directions as we strive to meet 
stretched output targets with an 
inadequately skilled workforce. 
	 There are many excellent 
examples of housebuilders who 
go above and beyond to build 
a better standard of home. 
And dryliners will bear witness 
to advances in plaster and 
partitioning systems that have 

brought many advantages to 
the new build process, in terms 
of saving time and cost of build 
and improving the overall quality 
of finish. At British Gypsum 
in particular, recent product 
innovations such as Gyproc Habito 
and Sound Solutions are all aimed 
at raising the standard of the 
products specified and the  
homes built.
	 The concern now is that we 
lose sight of these advancements 
under pressure to deliver.  
We have never been more 
educated on the negative effects 
poor housing can have on health, 
wellbeing and productivity. Let’s 
hope this remains an important 
part of the narrative – so we are 
building better homes, not just 
more homes. 

SARAH WHITE
Residential sector manager 
British Gypsum 
www.british-gypsum.com

We have partnered with market leading suppliers  to 
ensure that we can offer you a full range of passive fire 
protection products.
Visit www.ccfltd.co.uk to find your nearest branch.

IT’S TIME TO 
TALK ABOUT FIRE 
PROTECTION
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High-performance webermineral 
TF render has been specified for 
an extension to the Poyntzpass 
Primary School in Newry, 
Northern Ireland, to overcome 
potential problems of wet-
weather delays and low winter 
temperatures during application.
	 Concerns that the 
weather would delay render 
application were overcome 
with the technical attributes of 
webermineral TF, a through-
coloured, textured decorative 
finish designed for use with 
multi-coat render systems including Weber’s thermally efficient 
External Wall Insulation. This cementitious render can be applied at 
temperatures as low as 1°C.  
	 Webermineral TF has rapid drying benefits that prevent wash-off in 
one hour, making it ideal for wet conditions and winter working, and 
achieves a durable, resilient and weather resistant finish for all-year-
round protection.
	 With the school project at risk, Saint-Gobain Weber’s technical 
team advised the specification of webermineral TF to not only 
overcome weather delays but also closely match the existing colour 
and texture of the original structure’s finish.

www.netweber.co.uk

An innovative thin partition system from Siniat is set to help  
multi-residential developments increase floorspace while providing  
high-specification acoustic insulation.
	 Resilient Acoustic Stud (RAS) 90 is the newest addition to Siniat’s specialist 
stud range, allowing specifiers and installers to maximise saleable floorspace for 
new builds and refurbishments without compromising performance.  
	 RAS 90 is capable of exceeding Part E of Building Regulations for acoustic 
performance in residential buildings at a partition width of only 150mm – up to 
50mm thinner than traditional partitions. It is the first product in the RAS range 
to be designed specifically for use in the residential sector, as well as in hotels, 
student accommodation and change of use projects.  
	 With value in every square metre of living space, RAS 90 increases net internal 
areas to have a demonstrable impact on development value. Most recently, 
Galliard Homes’ Great Scotland Yard development – a 95,000 sq. ft hotel 
refurbishment – gained an additional one square metre per room by switching 
from a traditional party wall and external corridor partition to an RAS system.
	 The stud’s simple design means that frame installation can be up to 50 per 
cent quicker than standard systems. Unlike traditional metal studs,  
RAS 90 features an inbuilt visco-elastic acoustic material which prevents 
airborne and impact sound from passing through dividing walls, removing the 
need for cavities or an acoustic brace. 

www.siniat.co.uk

Webermineral TF render gets high marks

Siniat targets high rise multi-occupancy 
with new acoustic stud system

Vodafone’s refurbished Manchester 
office is the first building in the UK 
to combine two electric moveable 
walls, delivering an entirely automated 
system for dividing room space quickly 
and efficiently.  
 	 Working with architects CMI 
Workplace and FIS member and main 
contractor Overbury, Style was specified 
to install a fully automatic DORMA Hüppe Moveo Glazed ComfortDrive 
moveable wall adjacent to a Skyfold, the fully automatic, vertically rising 
operable wall which is housed in the ceiling cavity. At the push of a button, 
the walls open and close with ease, offering a lab-tested 50dB Rw acoustic 
integrity for the Moveo glass system, and 51dB Rw for the Skyfold.
	 The Vodafone office has been completely refitted in line with Vodafone’s 
Better Ways of Working ethos, with significant improvements being 
introduced to space planning efficiency. The two automatic operable walls 
from Style help to create an environment that supports the multi-functional 
purpose of the building.

www.style-partitions.co.uk

Style delivers a first for automatic partitioning

Please contact Wondertex:  
01827 254402

•  Convenient, ready mixed 
lightweight jointing compound

•  Workable for easy application

•  Smooth texture for  
effortless sanding

•  Multi-purpose for hand 
or machine application

• Minimal shrinkage

•  White in colour,  
easily paintable

wondertex.co.uk@Wondertex_UK

An Brand
®

Save time  
with the NEW
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nevilllong.co.uk

AN ENCON GROUP COMPANY

Bright, light, open…nothing transforms contemporary spaces like glazed partitioning, and there’s no better system  

than Longline Vision. It makes creating a beautiful frameless aesthetic easy, with unique seamless integration into  

adjacent drywall and excellent acoustic performance. There are glass, door and colour options to suit every installation,  

Wplus technical advice and support from the UK’s Distributor of Choice. So whatever you want to be seen, choose Vision.

For a Longline Vision brochure or to find your nearest Nevill Long branch visit nevilllong.co.uk

Clarity when you don’t.
VISION PARTITIONING.
Privacy when you need it. 
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Acoustic ceiling manufacturer 
Ecophon has revised its 
Focus ceiling range with the 
introduction of Focus Ez along 
with a greater choice of colours 
and improvements to installation 
and transition details.
	 Ecophon recognises how 
senses of sight and hearing 
are inextricably linked in 
creating people’s perception of their surroundings, and therefore 
the necessity of considering both together when designing interiors. 
Focus was created with people and their activities in mind, offering 
excellent acoustic properties and appealing looks. 
	 The revised Focus range encompasses an expanded choice of 16 
Akutex colours, inspired by the tones found in nature. There are 11 
standard sizes, 10 edge details and six innovative design solutions 
addressing locations such as level changes and wall transitions. Also 
new is Ecophon Focus Ez, an asymmetric tegular tile which can be 
installed in different orientations to create angles and forms across 
the ceiling, and integrates easily with any of the three different 
lighting solutions.

www.ecophon.com/uk

iWall has installed 11 of its  
acoustic pods – in the five colours 
of the Olympic rings – for The 
Discovery Channel. 
	 With the ability to produce single or a variable number of standalone office 
pods, iWall acoustic pods enable the flexibility to incorporate anything from 
small meeting rooms to an individual quiet room to an office, bringing  
high-performing acoustics and speech clarity in a comfortable environment.  
A limitless range of creative solutions can be developed and constructed with 
a combination of products from the iWall portfolio.
	 All pods at The Discovery Channel offices feature a PIR-operated light 
and air flow system triggered by entering the pod. LED light panels have 
been fitted flush to the ceiling, with inline fans installed above the ceiling, 
connected to flush ceiling valves. 

www.iwall.co.uk

An eye-catching ceiling design from 
SAS International at Bloomberg’s new 
European HQ, near Cannon Street Station 
in London, is thought to be the first in 
the UK, if not worldwide, to incorporate 
performance acoustics, sustainable 
lighting and integrated chilled technology.
	 The new headquarters features 
24,000m² of SAS metal ceilings and 
architectural metalwork demonstrating 
the best of SAS’s design, manufacturing 
and installation capabilities. The ceiling 
itself is a key component in the primary 
objective of building a sustainability icon: 
the building is the most sustainable in 
Europe, achieving a 98.5 per cent BREEAM ‘Outstanding’ rating – the only 
commercial office development to achieve this rating at design stage.
	 SAS’s bespoke petal ceiling design is created from integrated ceiling panels 
(ICPs) – 3,916 ICP modules in total, manufactured and installed with 2.5 million 
petals attached to them. 500,000 LED lights with individually placed lenses 
are integrated in the ICPs. Being 40 per cent more energy efficient than the 
incandescent bulb, the incorporated chilled module will also significantly 
increase the LED life expectancy.

www.sasintgroup.com

SAS ceiling enhances 
sustainability at Bloomberg HQ

iWall acoustic pods 
bring colour and clarity

Selectaglaze has provided additional, unseen, security at Banqueting 
House, in Whitehall, London, with secondary glazing treatment. 
	 The addition of secondary glazing to a building generates a  
second barrier of protection from the inside that can prevent the 
most determined thief or protect the occupants from the effects of 
bomb blast.
	 At Banqueting House, Selectaglaze blast units now provide ample 
levels of security to protect the Rubens ceiling painting – the only 
surviving in-situ ceiling painting series by Sir Peter Paul Rubens – in 
addition to protecting historic architectural features and those who 
visit/use the Royal Palace. 
	 The Selectaglaze design replaced the blast net curtains as well as 
providing a significant level of noise insulation. Testing was carried 
out for what turned out to be the largest ever single casement to be 
blast tested in the UK. This was for the Main Hall window openings, 
which are 3.6m high and 2.0m wide.

www.selectaglaze.co.uk

Selectaglaze adds to security 
at Banqueting House

Ecophon provides new ‘Focus’ on 
acoustic design

VISIT WWW.SEKTORINTERIORS.COM  
TO FIND YOUR NEAREST STOCKIST   
AND SHOWROOM

NEW SEKTOR 
CEILING RANGES 
NOW AVAILABLE
A CEILING FOR EVERY WORKPLACE

INTERIORS FOR THE WAY YOU WORK
People perform at their best in surroundings that are calming and 
inspirational - in a working environment that’s light, quiet and 
comfortable. A healthy workspace encourages happiness and well-being, 
which in turn leads to more efficient and productive work. That’s the idea 
behind Sektor, a complete range of interior solutions for imaginative 
designers and specifiers, skilled installers and high-achieving end users.

  
INTRODUCING...
+ SEKTOR PEARLTONE, A 
MINERAL TILE WITH IMPROVED 
ACOUSTIC PERFORMANCE
+ SEKTOR FORTE, OUR FIRST 
RANGE OF METAL TILES
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FIS technical director Joe Cilia considers the usefulness, and 
importance, of standards in the finishes and interiors sector, and 
opens up discussion on whether they can become our friend.

Standards – and why  
they are our friend

The phrase “Standards are used 
to hit us over the head” is often 
used when a contractor’s work 
is being questioned or is an 
opening statement when the 
final bill needs to be paid. But are 
standards unreasonable? What 
are the risks of ignoring them? 
And can they, in fact, become the 
contractor’s friend? 
	 To dispel any confusion, BSI 
describes a standard as follows:  
In essence, a standard is an agreed 
way of doing something. It could 
be about making a product, 
managing a process, delivering 
a service or supplying materials 
… Standards cover a wide range 
of subjects from construction to 
nanotechnology, from energy 
management to health and safety, 
from cricket balls to goalposts. 
They can be very specific, such as 
to a particular type of product, 
or general, such as management 

practices. The point of a  
standard is to provide a reliable 
basis for people to share the 
same expectations about a product 
or service.
	 Standards go back to 1901 
when the original BSI committee 
met for the first time on the day 
Queen Victoria died. One of the 
first standards BSI went on to 
publish related to steel sections for 
tramways. This allowed rails and 
components for joining them to be 
purchased in complete confidence 
from different manufacturers with 
the knowledge that what was 
supplied would work. 
	 It’s not dissimilar to buying 
products today, though those who 
recently bought a Volkswagen car 
in the US might disagree; and that’s 
the point, we should know what is 
expected and have something that 
things, be they product assembly 
services or processes, can be 

measured against. 
	 So, where do standards impact 
us specifically and how do we 
make them our friend? 
	 Standards will appear as a 
measure of compliance in a 
PQQ. For example: “Do you meet 
the requirements of BS EN ISO 
9001:2008 Quality management 
systems?” As a measure of 
performance in a specification, 
such as the fire rating of a partition 
BS476: Part 22: 1987 or the 
workmanship of the installation 
such as BS 8000 series. They 
also appear in the Approved 
Documents used as guidance to 
meet Building Regulations. 
	 We have seen an increase in 
the level of expectation being 
described in specifications, and 
this is where the risk can manifest 
itself if you are unaware of what 
to look for or how to construct an 
evidence-based argument for the 

clause to be removed. 
	 The level of expectation is being 
squeezed between the huge costs 
of some high-end property being 
developed and the contactor’s 
race to the bottom with value 
engineering processes being 
implemented post-tender. A recent 
example that crossed my desk was 
a specification for a tape and filled 
joint that was “true and flat”, yet 
BS 8212:1995 Code of Practice for 
drylining and partitioning using 
gypsum plasterboard states that 
a crown of 3mm is permissible 
using this method of finishing. In 
essence, the specification asked for 
a Volkswagen at a Skoda price. 
	 The standards used in drylining 
are admittedly old, with some 
going back to the early 1990s. 
They were produced with expert 
contribution from industry, and 
they are still relevant because the 
basic principles of drylining haven’t 
changed. BS 8212:1995 is the 
commonly referred standard for 
drylining and it describes deviation 
bands of ± 5mm. We have seen 
evidence where the designers 
are asking for this to be reduced 
by 50 per cent to 2.5mm without 
understanding that drywall is 
constructed using a framework 
that will build up at the head and 
base because the track is wider 
than the stud, and that there will 
be a build-up of materials at door 
frames to accommodate noggins 
and boxing, let alone how to 
measure 0.5mm deviation?
	 With a good understanding of 
the relevant standards that you 
will see in the Building Regulations 
Approved Documents and in the 
tender requests and specifications 
you receive, it is possible to use the 
standards as your friends to apply 
reasonableness to discussions 
and avoid the bun fight at the end 
of a project where long-running 
arguments based on expectations 
can rumble on and on.
	 A full list of all the standards 
that FIS has identified so far can 
be viewed at www.thefis.org/
knowledge-hub/technical

FIND OUT MORE
JOE CILIA
FIS technical director
joecilia@thefis.org

www.specfinish.co.uk
TECHNICAL STANDARDS AND SPECIFICATIONS
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A large part of the strength of any drylining 
system is in its frame, so we’ve improved 
Gypframe, the backbone to our systems.

With longer legs and embossed corners 
giving added strength and making 
installation easier, the best just got better.
Compatible with our current range, 
you can specify and install it in exactly 
the same way.

Always on hand to answer any questions, 
we’ve got your back.

The backbone 
to drylining just 
got stronger

british-gypsum.com/gypframe

Gypframe metal
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Back in November it was supposed to be the budget that sorts out housing. 
The Chancellor committed £44 billion to help build 300,000 new homes each 
year. Will this happen and what does it mean for the finishes and interiors 
sector? Adrian JG Marsh reports.

Where’s housing going?

Nigel Wilson, Legal and General’s 
chief executive, said: “We have a 
huge opportunity in housing that 
we’ve neglected for 30 years.  
We don’t have an institutional 
build to rent (BTR) market in the 
UK. We’re almost the only modern 
economy that does not have an 
institutional market in BTR. There 
will be a huge boom in BTR; foreign 
investment is going to come 
flooding into the UK alongside 
pension fund investment. 
	 “There’s also a huge amount 
of brownfield land that can have 
housing built on it. It’s not planning 
that is the issue; it’s the easiest it’s 
been for many years. Politicians keep 
making statements but then the 
targets are not being built. Demand is 
there but not enough time has been 
spent on the supply side.”
	 Birmingham’s fastest-growing 
contractor, Colmore Tang 
Construction (CTC), has an £80 
million turnover and is active on 
15 sites across the Midlands. It 
has just completed two residential 
developments in the city – Fabrick 

Square in Digbeth, built on the 
site of the former Harrison Drape 
factory in Bradford Street, and 
Ridley House, which overlooks St 
Thomas’ Peace Garden. 
	 Andy Robinson, CTC’s chief 
executive, sees the residential 
market evolving and that clients are 
looking for a number of things in 
contemporary housing design. Light, 
airy spaces are key and designers are 
intelligently maximising the use of 
space, particularly with conversion 
projects, to ensure that the sector 
delivers functional homes with 
homeowners looking for quality 
fixtures and fittings. 
	 Mr Robinson said: “Cheap and 
cheerful doesn’t cut it, so we’re 
delivering premium fixtures from 
taps to door handles and kitchens. 
Our substantial pipeline of work 
also allows us to buy higher quality 
fixtures and fittings at a price point 
that others wouldn’t be able to 
achieve, in turn delivering a better 
product for the end user. We also 
understand that maintaining quiet is 
key. Our work in the hospitality sector 

allows us to recognise the acoustic 
requirements, both between rooms 
and between properties.”
	 Innovation and technology 
developments are crucial, a point that 
Mr Robinson emphasised. He said: 
“LED downlighting technology is more 
efficient, longer-lasting and doesn’t 
generate the heat of a traditional 
lamp. Flooring and plumbing have 
also seen innovative developments 
that result in a better quality finish 
and make them easier to fit, which 
helps speed up a build programme. 
	 “Technology is also having a 
significant impact on design with 
‘mixed reality’ now coming to the 
fore, and we are starting to work with 
experts in this field to find innovative 
solutions in product development.”
	 After last year’s tragic events in 
West London, delivering standards 
and meeting necessary regulations 
is also understandably very topical. 
Nigel Morrey, technical director at 
Etex Building Performance, said: 
“We’re seeing growing scrutiny 
of fire safety systems across the 
house building supply chain, 

Berkeley Homes’ Wimbledon Hill Park scheme where Stanmore has completed a £2.6m drylining, SFS and curtain walling contract.

both for private and public sector 
projects. The interim findings from 
Dame Judith Hackitt’s independent 
review into the Grenfell Tower fire 
are yet to be announced but, in 
many ways, the sector is already 
starting to self-regulate.  
	 “Across our Siniat and Promat 
brands, we’ve seen a real 
step change in the number of 
customers coming to us looking 
for systems that are backed up by 
third party certification and test 
data to give them peace of mind 
that they’ll deliver guaranteed, 
real-world performance.”
	 The ongoing review of Building 
Regulations has brought issues to 
the fore that housebuilders weren’t 
thinking about before. Manufacturers 
and contractors are being asked more 
questions about the best materials to 
use to minimise smoke and toxic gas 
emissions as well as fire load. 
	 Mr Morrey agrees. “We’re 
also seeing a growing number 
of customers requesting expert 
guidance on how systems can 
be adapted to fit the needs of 
particular projects – with total 
enquiries for our technical team 
up by around one third. People 
are recognising that there are no 
off-the-shelf solutions for passive 
fire protection and are starting to 
be more robust about sticking to 
specifications,” he explained.
	 So, clearly, there is an important 
place for the supply chain, but do 
clients value it? “Yes, we do look 
to the supply chain for advice, 
especially on design, efficiencies 
and innovation,” commented Mr 
Robinson. “We really value those 
conversations because they often 
bring new ideas, methodologies and 
products to the table. If we didn’t 
engage with our suppliers early in 
any project, we wouldn’t be able to 
deliver the best product possible for 
our clients.
	 Asked what is the most important 
service subcontractors in his supply 
chain can deliver, Mr Robinson 
responded: “While you could 
argue that quality, budget and 
programme are equally as important, 
if subcontractors can provide a 
service that is consistent in quality 
throughout the project, this prevents 
other issues further down the line 
and therefore cuts out additional, 
unnecessary costs.”
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Understand your 
design liability

Every now and then a decision is made by the courts which affects the way 
that contracts will be interpreted for some time to come. The most recent 
such decision is that handed down by the Supreme Court in M T Hojgaard 
AS v E.ON Climate and Renewables UK Robin Rigg Limited [2017]. 

The case
The precise details of the E.ON case are not relevant to the finishes and 
interiors sector given that they concern the design of an offshore wind 
array, but the principles which underlie the court’s approach are important 
for any contractor working in the sector. The case was about design 
liability, but it was also, more broadly, about the nature of the obligations 
that one contracting party can have to the other. 
	 The contractor (MTH) was constructing a wind turbine 
array. Part of the wind turbine tower which supported 
the generator was known as the transition piece (TP). 
This was a steel cylinder which fits over the top of 
the cylindrical steel pile driven into the seabed. The 
TP was grouted into place and designed to comply 
with the relevant international standards for the 
design of offshore wind turbines. One such standard, 
DNV-OS-J101, in fact contained an error of which no 
one was aware. A particular value in the equation used for 
the design of the grouted connection was overestimated by a 
factor of 10. The effect of this error was that the design was incorrect and, 
as a result, the TPs failed shortly after the construction of the turbines had 
been completed. 

The contract
The contract entered into by MTH was long and complex and had been 
drafted by a number of different people. As a result, it was difficult to 
follow. It contained many obligations on MTH’s part, including an obligation 
whereby the works would be fit for their purpose as determined by the 
Specification and using Good Industry Practice, and also that the design 
of the foundations would ensure a lifetime of 20 years in every aspect 
without planned replacement. There was also a 24-month warranty period 
in which the employer (E.ON) could bring any claims after which no further 
claims could be made. 

The outcome
The Technology and Construction Court (TCC) decided that MTH had 
warranted the foundations would have a 20-year service life but that 
MTH’s design was not fit for purpose because of the error in standard J101 
of which it (and everyone else) was unaware. MTH appealed and the Court 
of Appeal decided that the contract did not in fact contain a warranty for 
20 years’ service life. E.ON appealed and the Supreme Court reversed the 
Court of Appeal’s decision and agreed with the TCC. 

	 The Supreme Court decided that the contract required that the 
foundations should be designed to have a lifetime of 20 years. This was 
not inconsistent with a 24-month warranty period because it would be 

possible to prove that the foundations had not been designed to 
have a lifetime of 20 years within this 24-month warranty period 

even if no failure had actually occurred during that period. The 
contract provided for a number of minimum requirements 
and MTH had responsibility to identify any areas where 
the work needed to be designed to any additional or more 
rigorous requirements. Consequently, the obligation to 

comply with J101 was a minimum requirement but there 
was a further, more specific requirement which was that the 

foundations would be designed to have a lifetime of 20 years. 

The important lessons
There are two particularly important things to bear in mind from all 
this: first, the court is comfortable with the idea that there can be a 
double obligation in a contract, where a contractor is required to comply 
with specified design standards and achieve a particular result as well. 
Secondly, given that MTH had agreed to this specific 20-year design life 
requirement, the fact that it was actually impossible for the turbines to 
achieve a 20-year design life did not mean that MTH could not be found 
liable when the turbines failed. The contractor takes the risk if it agrees 
to work to a design which would render the work incapable of actually 
meeting the design requirements. This raises the inevitable question 
of how on earth contractors should be expected to price for the risk of 
correctly following a design code only to discover that that code is wrong.  
	 There are obvious implications for the way in which large and complex 
projects such as wind turbine arrays are procured and priced in the future, 
but the more general point to bear in mind is one which you will have 
heard many times: make sure you understand what it is you are agreeing 
to when you sign a contract or receive a set of terms and conditions. 
The court will hold you to your obligations even if they appear to be 
inconsistent with each other. In short, always read the small print. 
	 As of 1 November 2017, Bond Dickinson became Womble Bond 
Dickinson following its combination with US law firm Womble Carlyle 
Sandridge & Rice LLP.

In this article, Simon Lewis, a partner in the 
Construction and Engineering team at Womble 
Bond Dickinson, provides more thoughts and 
a case law example on the consideration of 
design liability. 



organisations on their own just 
couldn’t achieve. For example, 
RICS will amend the way it 
describes and measures SFS, 
because industry spoke as 
one, and BSI has engaged with 
groups manufacturing frameless 
glazed partitioning to amend a 
standard that simply didn’t  
relate any more. More work 
with all our forums is planned  
next year. 
	 Our FIS Client Guide: Office 
Fit-Out and Refurbishment was 
launched in the summer. It was 
developed to help clients to  
better understand the  
complexity of what is involved 
in a fit-Out, the value of expert 
advice and professional services, and the importance of engaging the right 
contractor. The guide is also there to help members win work by having an 
independent guide, aligned to an organisation that promotes best practice. 
	 Advice to members comes in many forms, from our regular articles 
and information sheets, to requests to answer specific questions and 
provide independent reports on the quality of work. We like to think 
that we are the fall back when Google just doesn’t have the answer, 
and with the expansion of the team in Dan Cook, we hope our services 
will continue to meet members’ demands. 
	 Standards are still the main reason behind most questions, so we 
have continued to work with BSI and now sit on the B544 committee, 
chair the B548 mirror committee and have been invited to join the BS 
8000 committee on workmanship. Finally, I took over the chair of the 
Construction Products Association (CPA) Technical Committee this year 
– a great honour and a reflection of the prestige in which FIS is held by 
influential stakeholders. We believe that standards can be our friend and 
the technical article in this edition of SpecFinish goes on to explain why. 
	 Competency, compliancy and certification are three watch words 
that we are likely to hear a lot of in 2018, and we intend to ensure we 
help members understand the risks and opportunities going forward.

COMMUNITY
Jane Knight, operations director

This is what FIS is all about: creating a community which  
brings together sector stakeholders to address the issues of  
members and to create a more integrated industry to the benefit of all. 
That is why this year we have been focusing on sector engagement.
	 As well as our normal events (Members’ Meetings, Special Interest  
Forums, President’s Lunch and Awards Lunch), FIS exhibited at UK  
Construction Week. Stand activity focused on our three areas of strategic 
importance – Technical, Community and Skills – with the aim to build sector 
support and engagement by creating new partnerships and building new  
relationships. We also exhibited at London Build, where we focused on  
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FIS, the trade association that is the 
voice of the finishes and interiors sector,  
provides a look-back over initiatives  
and achievements in 2017.

FIS Annual 
Review 2017

In order to reflect on the year, we must first look at what has changed. 
Just as 2016 was dominated by the Brexit vote, 2017 will be remembered 
for one tragic event – the fire at Grenfell Tower. Unlike Brexit, where the 
outcome is still far from clear, Grenfell will be a game-changing moment 
for construction. There can be little doubt that FIS members will be 
required to prove that they have complied with the specification. The focus 
will be increasingly on using the correct product and installing it correctly. 
This should hold no fears for good companies as it levels the playing field, 
stopping the worst abuses of ‘value engineering’ and re-establishing the 
true value and genuine engineering, not simply cost cutting. 
	 The emphasis this year at FIS has, therefore, been about improving 
those all-important technical specifications and sorting out routes to 
compliance. Of course, this means nothing if the installer has no idea what 
standard is supposed to be met. Grenfell should therefore be the driver 
that finally gets proper training underway to develop the skilled workforce 
required to deliver ‘on spec’. 
	 Uncertainty surrounding Brexit has also been addressed this year, as 
members recognise that although they may be busy now and into 2018, if 
the downgraded growth forecasts are correct, the market will tighten. More 
members are attending events and meetings, seeking out that vital piece of 
intelligence about the market and likely implications to them of Brexit. It is a 
lonely business running a business, no matter what size of company; a little 
reassurance that you are not alone can be very reassuring.

TECHNICAL 
Joe Cilia, technical director

Engagement with members through our nine Special Interest  
Forums that meet two to three times a year has grown, and the  
working groups that spawn from them are achieving results that individual 

“This was the first time I attended the FIS  
Conference and I really enjoyed networking  
and the various talks throughout the day.  
Very thought-provoking.” 
Rebecca Hislam, Astins Ltd

“The FIS SFS Forum had a productive year in 
2017. The sector fully engaged with our forum to 
develop a detailed set of industry guidance notes 
for the design and installation of lightweight 
Steel Framing Systems. We are currently working 
through the consultation process, and hope to 
launch this technical report in late spring 2018.” 
Colin Kennedy, chair of the SFS Forum

FIS
www.specfinish.co.uk
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This year’s Conference theme ‘Get it Right’ attracted record attendance.

Product, Process and People – something which is going to become of growing 
importance post the Grenfell fire – attracting huge interest from visitors.
	 This year’s Conference, held at Hanbury Manor, Hertfordshire, saw 
record attendance – up nearly 50 per cent on the previous two years.  
The theme ‘Get it Right’ certainly struck a chord with delegates. 
	 Women in Fit-Out, another new venture, is also growing in support.  
This Special Interest Forum has been formed to help bring greater  
recognition to a crucial part of the construction team, to encourage women 
to enter the sector, and to provide a platform for networking and sharing 
ideas and experiences. To join, email womeninfitout@thefis.org 
	 Social media has been integral to raising our profile. We now have over 
3,750 followers on Twitter. Our Top 500 active Twitter users in the fit-out 
sector leader board, launched in August in association with McClelland 
Media, has gone from strength to strength generating some healthy  
competition between members and others in our sector.
	 And finally, our next major event is the President’s Lunch on 6 February 
2018 at Plaisterers’ Hall – we look forward to seeing you there.

SKILLS
Helen Yeulet, skills delivery director

With the investment in the new skills team, there have been a notable few 
firsts for FIS this year. 
	 Following nine months of work, the skills team secured a programme of 
£2.1 million, supported by £1.5 million of CITB funding to assist in gaining 
the much-needed new entrants into the sector. The combination of the 
government priority of building more houses and an unsure skilled labour 
picture post Brexit has ensured that this focus is higher on the agenda than 
ever before. 
	 In our first year as a consensus federation, FIS members voted “no” to 
the continuation of the CITB levy. Despite an overall agreement for the levy 
continuation, the call for reform was loud and clear and FIS will continue to 
represent the needs of members as the changes are revealed.
	 Extending the approved training provider network to enable the delivery 
of all future training has been an important part of the skills team’s delivery 
this year. Now, eight FE colleges and five commercial providers of high-quality 
training give reasonable geographical coverage across all sector skills areas. 
	 FIS was also involved in a CITB-funded bootcamp in collaboration with 
Home Builders Federation, Saint-Gobain and Barking & Dagenham College. 
This exciting pilot scheme was designed to help close the home building 
skills gap in London by fast tracking qualified construction college leavers into 
drylining and getting them prepared for the world of work. Eight trainees 
participated in the bootcamp and completed their training, with five of them 
securing employment with Measom Dryline, Astins and Stanmore.
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	 The #iBuiltThis2017 campaign was a part of FIS Skills’  
ongoing vision to drive change and provide a better  
understanding of the sector and the opportunities within it.  
The competition aimed to utilise the pride in an individual’s  
achievements to assist in improving perceptions and image, and increase 
careers awareness and engagement nationally. It allowed us to showcase 
construction as the exciting and diverse sector it is.

DAVID FRISE
CEO

We’ve packed a lot into this year and intend to up our game again next 
year. We couldn’t get through this workload without having a dedicated 
team who genuinely care about making a difference and members who 
contribute by giving their time and sharing their expertise. Working 
together can and does make a big difference. We are finally getting our 
voice heard as representatives of the sector and this, in turn, helps us to 
‘set members up for success’ to the benefit of their clients.

FIND OUT MORE
www.thefis.org

“FIS is responding in a positive and  
creative way to the industry’s attraction 
and retention challenge. It is reflective of its 
wider trade level leadership of the industry, 
modernisation and quality agenda and its 
impressive work in training, skills and  
competency development. I’m sure the 
‘iBuiltThis’ campaign will play its part in  
getting our industry fitter for the future!”
Mark Farmer, CEO of Cast Consultancy and author of the  
influential government report on construction, Innovate or Die

FIS
www.thefis.org

ANNUAL REVIEW 2017

Architect George Clarke announced the #iBuiltThis2017 category winners at UK 
Construction Week.



industry. The target here is for 31,000 candidates to have been registered 
for any CSCS card that is relevant to the fit-out sector.

Fit-Out Futures – bringing the sector together
At FIS, we know the delivery of this programme is going to be a tall order. 
To help galvanise our partners into action, we hosted a Fit-Out Futures 
kick-off event in Birmingham last month. The response was fantastic 
with attendance from across the industry, including tier one contractors, 
subcontractors, training providers, specialists from various fit-out trades, 
educators and consultants.
	 It was motivating to see how more than 30 high-profile stakeholders 
from the industry gave their time to attend, demonstrating their passion, 
commitment and a sense of personal responsibility to drive change in the 
sector, improve the situation for all that operate within it and tackle the 
skills shortages collectively.
	 FIS immediate past president Steve Coley kicked-off proceedings and 
Helen Yeulet, the skills delivery director, set the realistic scene to outline 
the challenges facing the sector and what needs to happen now to 
change things for the better.
	 Attendees were grouped according to their specialisms, discussing 
ideas and producing tactical plans to deliver on each of the programme 
strands. Rotating the groups ensured each programme strand received 
input from all angles of the fit-out sector.
	 To wrap up the event, all the discussions, risks, actions, issues, 
dependencies, metrics and success criteria were outlined for each strand 
ready to be inputted into practical action plans that will allow FIS to move 
forward with the knowledge, specialism and experience of the industry 
behind us in a consultancy format.
	 With the support of our partners in the fit-out sector, we believe we 
have the right people and set-up behind us to successfully deliver this 
very ambitious Fit-Out Futures programme. We will update the sector on 
developments throughout the year, and please get in touch to express an 
interest in getting involved with these essential initiatives.

FIND OUT MORE
www.thefis.org/skills-hub
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The phrase “no man is an island” not only 
holds true for individuals and societies but 
also applies to the construction sector, where 
building new partnerships and working 
collectively is often less prevalent than it is in 
other industries. Helen Yeulet, skills delivery 
director for FIS, outlines what the finishes and 
interiors sector trade association is doing to 
bring the industry together and deliver on a 
challenging skills development programme. 

FIS engages the 
sector in readiness  
for Fit-Out Futures

FIS has previously written about the problems facing the sector – the skills 
shortages, ageing workforce, lack of new entrants, difficulty in accessing 
quality training and, of course, Brexit – and presented a solution in the 
form of the Fit-Out Futures programme, an umbrella name for a series of 
projects designed to alleviate/remedy some of the above issues.
	 Sector engagement and galvanising key partners to work in collaboration 
and help to deliver Fit-Out Futures has been the main focus for FIS, and 
we were delighted to be awarded £1.5 million from CITB to deliver the 
programme to bring in 1,500 new entrants per annum into the sector by 2020.
	 There are essentially three strands to the Fit-Out Futures programme.

BuildBack
The first is BuildBack, which has a target to get 980 unemployed people 
trained in drylining and in employment by 2020. BuildBack provides an 
opportunity for unemployed people to be retrained on an SUP (Specialist 
Upskilling Programme) for drylining at a local college over a two-week 
period. This is then followed by two weeks of on-site work experience with 
an employer. If a BuildBack trainee is successful in securing employment 
after work experience, then the programme will pay for them to complete 
their NVQ 2 qualification in drylining. 

FE to Employment Programme
The second strand of Fit-Out Futures is the FE (Further Education) to 
Employment Programme, which focuses on engaging students to be the 
next generation of construction. The target for this is for 352 candidates 
to have undertaken four weeks of work experience with an employer over 
a two-year period. This will connect students with employers in order to 
retain them in the construction sector by enabling them to experience 
first-hand the trades within the fit-out sector and gain valuable mentoring 
and networking opportunities. Employers benefit by having a pool of 
young people that they are engaged with and can draw from for their 
future operational and skills needs. 

Sector Engagement
At the heart of the third strand is Sector Engagement with a focus on getting 
a fully carded workforce by 2020 by liaising with employers, students and the 

SKILLS & TRAINING
www.specfinish.co.uk
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CITB to stop direct training

Plaisterers’ Training Awards 
winners revealed training

The Construction Industry Training Board 
(CITB) has revealed that it will outsource 
internal support functions and stop direct 
delivery of training through the National 
Construction College. Job losses seem 
inevitable as CITB published its new 
strategy and proposals for its future offer – 
Vision 2020: The Future CITB.
	 CITB says that the plans will create the 
strategic, forward-looking and agile skills body 
that the industry is seeking and is its response 
to calls for the training body to reform.
	 Vision 2020: The Future CITB is a strategy 
that will shape CITB over the next three 
years into a simpler, more streamlined 
organisation. It will become a commissioner 
of outcomes that delivers the industry’s 
core priorities. The future CITB will use levy 
money to ensure a sustainable training and 
development market, only intervening to 
provide a service where it is unavailable on 
the market, or not to the quality level that  
is sought.

Yagoub Mohamed from City of Liverpool College won the coveted 
Student of the Year award at the 2017 Plaisterers’ Training Awards in 
November. The award was revealed alongside others that recognise 
achievement in training the skilled craftspeople of the future.
	 A demonstration of genuine talent and consistent hard work 
led Yagoub, who had to leave Sudan in 2010 with his family to 
escape civil war, to compete in the Birmingham heat of SkillBuild 
2017. His tutor described him as being “inspirational to other 
learners and also the staff” and said his “work ethic and tireless 
optimism, regardless of the hardship he has endured and 
witnessed, is worthy of the highest praise”. Runner-up in the 
Student of the Year category was Joel Broughton, from Leeds 
College of Building, with third finalist place going to Tania Riccio of 
Hopwood Hall College.
	 In the Special Awards category, the Formula Snelling Cup, 
for Fibrous and Heritage competence, was awarded to South 
Lanarkshire College. The British Gypsum Trophy, established 
to promote the training of dryliners of all ages to become fully 
qualified and fully skilled, was won by Derbyshire-based training 
provider Construction Skills People.

FIND OUT MORE
www.plaistererslivery.co.uk

	 Sarah Beale, chief executive of CITB, 
said: “Construction needs to modernise 
and CITB is no exception. We accept the 
challenges laid down by industry and 
government and we will deliver a future-fit 
training body by adapting and updating our 
business model.
	 “Some really tough decisions could 
be made under these proposals but I’m 
confident in our commitment to becoming 
a more representative, accountable and 
reliable ‘levy in, skills out’ organisation. 
We now have a clearly defined path, 
and we see a bright future for a modern, 
engaged CITB. We look forward to working 
with our industry and government to build 
a better Britain.”
	 CITB’s three main priorities remain as 
Careers, Standards and Qualifications, and 
Training and Development.

FIND OUT MORE
www.citb.co.uk

Student of the Year Yagoub Mohamed (centre) receiving his award from The Rt. Hon. the 
Lord Mayor of the City of London, Alderman Dr Andrew Parmley (left) and The Master of the 
Plaisterers’ Company, Richard Hanney (right).

SINIAT WEATHER 
DEFENCE 2ND 
GENERATION
NOW YOU GET 
TWELVE WHOLE 
MONTHS TO ADMIRE 
ITS FEATURES.

The revolutionary external sheathing board 
just got even better.

When Siniat Weather Defence launched back 
in 2013, it transformed building envelope 
construction and performance.

Now, design improvements mean it can 
be left exposed on frame for up to twelve 
months, allowing internal trades to complete 
work well in advance of the fi nished facade.

Is it time you joined the 75% of top 20 main 
contractors who use Weather Defence?

For a step-by-step 
installation guide, visit 
youtube.com/user/siniatukchannel
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Finishes and interiors trade organisation FIS 
announced its new president and two newly elected 
board members at its AGM in November. 
	 Andrew Smith, joint managing director, sales and 
marketing, at OWA (UK), takes on the role of FIS 
president for a two-year period. Former president 
Steve Coley handed over presidency at the AGM/
conference. Helen Tapper, finance director at Tapper 
Interiors, is now vice president.
	 Two new FIS board members are Philip Brown, 
managing director of Meronden, and Nigel Morrey, 
technical director at Etex Building Performance.
	 FIS is governed by its elected board of directors, 
which sets its policy and direction. 

	 The full FIS board comprises Andrew Smith, 
OWA (UK) (president); Deborah Gore, Encon; 
Noel Healy, SIG; Andrew Jackson, Shaw Contract 
Group; Nigel Morrey, Etex Building Performance 
(all supplier members); and Helen Tapper, Tapper 
Interiors (vice president); Steve Coley, Lakeside 
Ceilings and Partitions; Philip Brown,  
Meronden; Andrew Measom, Measom Dryline; 
Jim Nania, Stortford Interiors; Jonathan Riley, 
Locker & Riley; Sean Sibthorpe, Overbury (all 
contractor members).

FIND OUT MORE
www.thefis.org

FIS President’s Lunch 2018
Plaisterers’ Hall, London
6 February 2018

FIS Awards Lunch 2018
The Dorchester Hotel, London
5 June 2018

Members’ Meetings 2018
Dates to be confirmed

Archway Building Services (UK) Ltd
www.archwaybuildingservices.co.uk
Offering a full range of partitioning, drywall 
and plastering, suspended ceilings, acoustic 
and fire barriers, and joinery services.

Warwick Glass (part of Warwick Group)
www.warwick-group.co.uk
Specialist glass partition and architectural  
glazing contractor.

Tri-Fix Industrial Fasteners
www.trifix.co.uk
Independent construction fixing  
supply company providing national and 
regional companies in all sectors of the  
construction industry.

Drywall Contracts Ltd
www.drywallcontracts.co.uk 
Specialists in drylining management and  
installations, providing full installation,  
management or labour only as required.

Calendar  
of events

Welcome to  
new FIS members

FIS announces new president and two board members

Double award win for Stortford Interiors’ projects
A regeneration project and an exemplary fit-out scooped awards for Stortford 
Interiors at this year’s British Council for Offices’ (BCO) Awards. Eastbourne 
Terrace, London, next to Paddington Station, won the Best Refurbished/Recycled 
Workplace Project, and KPMG Leeds picked up a regional award win for Fit Out of 
Workplace North of England, North Wales & Northern Ireland. 
	 At 20 Eastbourne Terrace (pictured), Stortford delivered an interior 
architectural package for main contractor Wates Construction. The 45-week 
project encompassed both core drywall and suspended ceilings in addition to 
joinery and washroom fit-out via its in-house joinery division, Parkrose. 
	 Stortford was appointed by ISG to deliver a highly technical ceiling 
installation at KPMG’s new central Leeds location. The 16-week, £1m project 
involved a variety of ceiling finishes and fabrics. Stortford designed, supplied 
and installed striking circular GRG feature rafts to common areas and slatted 
feature corridor ceilings to provide a contemporary office environment.

FIND OUT MORE
www.stortford-interiors.co.uk

Philip BrownNigel MorreyFIS president, Andrew Smith

Style Scotland, the regional arm of UK partitioning 
experts Style, is celebrating ten years of  
phenomenal growth. 
	 Director for Style Scotland David Loudon 
commented: “Since our launch in September 2007, 
we have installed more than 1,300 operable walls 
worth in excess of £10m. 
	 “In September last year, Style strengthened its 
order book, securing business worth more than 
£700k. This was a record month for us and shows 
how far the business has travelled in the last decade.”

	 Over the 10 years, Style Scotland has delivered 
moveable wall solutions to countless high-profile 
projects across the region, including at the Hydro 
Arena in Glasgow, where two large Skyfold  
vertical-rising partitions were installed on either side 
of the stage, along with 10 DORMA Varitrans glazed 
walls within the hospitality suites, in a project worth 
£500k to the Scottish region.  

FIND OUT MORE
www.style-partitions.co.uk

Style celebrates growth of Scottish division
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The Defender LED Uplight or plasterer’s light is the latest version 
of the award winning Uplight. With a high light output performance 
the plasterer’s light can either be mounted in its rounded base for 
stand-alone use, or used as a stand alone light source.

The Defender plasterer’s light stem is capable of being suspended 
from a ceiling or scaff old, or placed horizontally on a bench or on 
the ground.

The Defender plasterer’s light features a low 
energy LED tube.

Defender Uplight Features
• Durable LED low energy light source
• Multi linking capacity
• Two part base with water fi ll
• Self righting up to 45 degrees (when base 
is weighted)
• Detachable shoulder strap
• Ideal for outdoor or indoor use
• Safe to touch low temperature
• The LED light delivers broad and almost 
shadow-free illumination
• Ideal as a plasterers light

• Defender Uplight Specifi cations & Technical Data
• Light Output: 1600 Lumen
• Lamp: 20W T8 LED cool daylight
• Voltage: 110V
• Overall Height: 1.5m
• IP Rating: IP46
• Weight: 6.5kg
• Cable length: 5M

& Technical D
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Horbury Facades is detailing, 
supplying and installing an 
inspirational new terracotta tiled 
facade to the new Bridge Street 
car park in Warrington, part of 
the £107m Bridge Street Quarter 
Regeneration Scheme.
	 Working for main contractor 
I&H Brown and alongside Muse 	
Developments, Horbury Facades’ skilled team is installing an intricate rain screen 
backing rail system to stepped light steel vertical cassette panels and then carrying out 
the complex task of installing individually coloured terracotta tiles to meet the architect 
Leach Rhodes Walker’s intricate design. 
	 The tiles are installed on the main entrance and rear elevation of the car park, 
complemented by an inset cassette. Compared to assembling multiple panels on-site, 
the cassette system allowed for 50 per cent faster installation. 
	 As part of the 20-week project, Horbury is also installing a feature Bullnose 
aluminium capping at the roofline to all three stair cores, and at ground level, 
supplying and installing a granite rain screen facade system, as well as adding a full 
height attractive exterior of natural sand stone to the three stair cores. 

FIND OUT MORE
www.horburygroup.com

FIS COMMUNITY NEWS
www.thefis.org

Armstrong employees live the brand
A move to new offices has 
given Armstrong Ceiling 
Solutions the opportunity 
to truly showcase its ceiling 
systems while providing 
employees with a comfortable 
and inspiring workplace.
	 Armstrong’s new European 
headquarters, at Harman 
House in Uxbridge, Middlesex, 
now provides a contemporary 
open-plan 9,000 sq. ft working environment that comprises 
breakout areas – informal as well as formal meeting areas – and a 
stunning reception.
	 The new offices feature B-H 300 metal tiles on a 200m wide 
C-Profile grid in the reception area, MicroLook 8 metal lay-in tiles 
on a Prelude 15 grid in black in the breakout areas, and TechZone 
and UItima+ in boardrooms. The TechZone system incorporates 
building services such as lighting, ventilation and sprinklers in 
mineral, metal and wood tiles. 
	 Reception and breakout spaces also feature the TrioGuard 
system – a high-performance dirt-resistant coating for metal 
ceiling tiles. 

FIND OUT MORE
www.armstrongceilings.co.uk 

Horbury Facades helps create 
car park of the future
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